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№
	Content

	1
	Date of the decision to develop a strategic plan for the

	2
	The contracting authority of the strategic development plan of the TTU

	
	Tajik Technical University named after Academician M. Osimi for 2012 - 2016 yy.

	3
	The main developer of the plan

	4
	The general objective of the development of Tajik Technical University named after M. Osimi for 2012 - 2016 yy.

	
	Provide training facilities in the Republic of Tajikistan for the production of a new generation of technical, managerial, and socio-cultural innovation, for framing in their application and use of mass, conservation of social and financial sustainability of TTU

	5
	The strategic objectives of Tajik Technical University named after M. Osimi for 2012 - 2016 years

	
	1. Providing conditions to meet the needs of citizens, society and the labor market in quality and lifelong learning.

2. Providing conditions to meet the needs of citizens and society as a scientific - technical innovation.

3. Ensuring social stability TTU.

4. Ensure the financial sustainability of the TTU.

5. Providing conditions to meet the needs of the Republic of Tajikistan in the quality and continuing education, and scientific - technical innovation.

	6
	Directions (strategies) to achieve the general objective of Tajik Technical University named after M. Osimi

	
	1. The implementation of innovative development strategies TTU.

2. Create strategic alliances.

3. Improving the efficiency of the organization and management of the TTU.

4. The introduction of information technology.

5. The development potential of the TTU. First of all personnel teaching staff.

6. Entrepreneurial activity at TTU for reinvestment in its development.

	7
	Path (strategy) to achieve the strategic goals of Tajik Technical University named after M. Osimi

	
	Ways to achieve the strategic goals of development are determined for each of the strategic objectives for each area to achieve the general objective. On their basis the objectives and implement their medium-term plans for the development activities of TTU.

	8
	The most important target indicators and indicators.

	
	1. The proportion of the employed population, past training and retraining.

2. The share of the number of university graduates find employment within one year.

3. The share of the number of graduates who have mastered the educational program c using distance learning.

4. The proportion of the units of the university with access local networks for educational purposes to global information resources.

5. The proportion of foreign students studying at the university on a commercial basis.

6. The proportion of the young people from low-income families living in rural areas go to university.

7. The upgrade of the university on the results of international surveys of quality of education (PISA, etc.).

8. The proportion of the graduates, and to find a job for 1 year in the specialty, the total number of graduates.

9. The growing number of students in integrated units of the university.

10.  The growth of total R & D work carried out in the backbone units of the University.

11.  The share of income received from business and other income-generating activities in the consolidated budget of the education sector

12.  The growth of funds for education

13.  The increase in the proportion of the number of students enrolled on the program using a network approach.         

	9
	The main expected outcomes of the strategic plan and the development of indicators of socio - economic efficiency.

	
	1. According to 90 percent of academic disciplines will be developed and implemented new standards for general education.

2. The number of vocational education programs have received international recognition, increase by 3 times compared with 2012.

3. Percentage of students receiving education using information technology to increase by 5 times compared with 2012.

4. University ranking is projected to rise in international surveys of the quality of education to a level that is the average.

5. The proportion of foreign students at the university, including students on a commercial basis, will increase to 4 percent

6. The share of specialties, implementing programs of the two-level vocational training to increase to 90 percent.

7. Increase the proportion of the funds from commercial and non-profit organizations to fund education, total spending on education, compared with 2012.

8. Alignment will be provided access to quality education by:

• a system of assessing the quality of education and the system of continuing professional education;

• advancing the development of strategic alliances and educational backbone units of the university as a center of integration of science and education for the training of highly qualified personnel.


INTRODUCTION

Preparation of the Programme depends on the radical overhaul and includes the objective of improving the quality of vocational education, the strategic objectives set for the Tajik Technical University named after Academician M. Osimi.

In his speech at the solemn meeting devoted to the 50th anniversary of the University President. The Republic of Tajikistan Emomali Rahmon analyzed the achievements and shortcomings of the University for 50 years of its existence, has defined the status of the University in the preparation of the technical and technological experts, and objectively noted the contribution of the University in the development of technical ideas in the country, and, in particular, said: "In order to raise the status of, contribution and mission of the University in the development of engineering and technology education and training, to develop and adopt a development program and implement it in practice".
The need to develop programs stems from the fact that the Tajik Technical University named after Academician M. Osimi being one of the main centers of training of engineers and technical development of the culture of the society, within 56 years of its existence, it has trained more than 50,000 highly skilled professionals who are active in various fields of national economy and beyond. Among the graduates of the University have grown world-renowned scientists, academics, doctors, professors, politicians, public figures and statesmen, as well as prominent workers in various sectors of the economy. Research papers, textbooks and teaching aids teachers of the University are not only used in scientific and educational institutions in the country, but also abroad.

Currently, the nine faculties and Khujand Polytechnic Institute Tajik Technical University named after Academician M. Osimi the university more than 18 thousand students. The University also has a college, which educate about 3,000 students. At more than 50 majors and general education departments of the University on 63 specialties are trained professionals.
Despite the difficulties of the transition period, the University failed:

- To keep the teaching staff, in accordance with the revival of the economy to some extent strengthen the material and technical base of training;

- To introduce into the learning process new modern technologies;

- Implement training for new and necessary for the country specialties - telecommunications, chemical engineering, metallurgy, management, civil engineering, urban construction and management, printing and others on which training was carried out previously for the 'outside the country;

- Expand links with leading universities and research centers in the near and far abroad, to restore and improve the reception and training of foreign nationals at the University.
The main purpose of the preparation and adoption of the program, first of all, is the transformation of Tajik Technical University named after M. Osimi in the Autonomous University of the Republic on the basic training fields of engineering and construction, industry, energy, transport and communications.

Implementation of the Program will result in strengthening the material-technical and personnel resources of the University, to improve laboratory equipment, the approximation of the educational process to the relevant international standards, which favors increasing the level of training of engineering professionals, the development of science and technology culture, enhance the contribution of the University to the economic development of the country.

1. THE PROBLEMS OF THE UNIVERSITY, REQUIRING SOLUTIONS
Tajik Polytechnic Institute (now the Tajik Technical University named after Academician M. Osimi) was one of the only major higher and technical education, which trains engineers for the national economy, and the high quality of which has found acceptance both within the country and abroad . The university is taking steps to preserve this status. Recently, however, there are several problems to be solved, and the failure to address and resolve can be a leading cause of the weakening of its status and, ultimately, the elimination of the university.

1.1. Problem of the structure and management of the University of

Tajik Technical University named after Academician M. Osimi is the state, and while its founder is the Ministry of Education of the Republic of Tajikistan, the University prepares professionals for the Ministries of Energy and Industry, Transport and Communications, the State Agency for Construction and Architecture, etc.

The experience of neighboring countries shows that at this stage of development of society, dominated by market relations is necessary to implement a common policy of higher education, association and the effective use of available human potential, and on this basis, strengthening the competitiveness of public institutions of higher education in relation to non-state (joint, educational institutions, private and other states, etc.).

1.2. The problems of personnel and organization of the educational process

Currently, in accordance with the curriculum provided by 686 full-time faculty chairs units, but of these, only 374 people are regular university professors, and others are internal or external part. At the departments do not have enough teachers, and they have to work up to a half rate, which has a negative impact on the quality of education.

While the work at the University of  138 teachers with scientific degrees and titles (19 doctors and 119 candidates of sciences), some of them (about 30 percent) are teachers of retirement age. In the departments of a very small number of teachers with advanced degrees, and in some departments - one teacher with a graduate degree who holds the position of Head of Department.

The university takes steps to increase the number of teachers at the expense of talented graduates, placing them all possible conditions and ensure their hostel. Despite this, most of them due to low wages leave work.

In this direction, the University needs to find different ways to improve the well-being of employees and the organization of the educational process with the method of awarding individual employees.

Not wishing to study in graduate school. The republic has no dissertation councils for the protection of theses on scientific and technical fields. Therefore need the support of the Government of the Republic in the preparation of specialists with advanced degrees in sciences of modern technology abroad. In general, the task of training professionals with graduate degrees in the departments is a major scientific challenge of the educational process and requires daily attention and care.
1.3. State of academic buildings, dormitories and other facilities of the University

The teaching process is implemented in eight academic buildings scattered around the city. Although each student has 8 square meters of learning space, the location of school buildings and their condition is not conducive to the good organization of the educational process. The University uses every opportunity to repair and bring them in proper condition for the good organization of the educational process, but even the main building of the University in terms of location and architecture does not meet the requirements of the appropriate appearance of the university.

Tajik Technical University named after Academician M. Osimi where possible making efforts to ensure that their student accommodation. One dormitory of the University of the Government of the Republic of Tajikistan decision referred to the Committee of National Security of the state of Tajikistan. In the other four dorms renovated, its own University. Inhabited by more than 200 students and about 100 teachers. Most of the dormitories of the University is in a youth camp of the 46th district. In the process of implementation of the program of development with the support of the Government of the Republic of Tajikistan, the local executive body of the government in Dushanbe base of these dorms, you can create a model campus. Equipped with cultural and community and alternative sources of energy, this campus can be converted into a modern town to stay and rest 1500 - 2000 students.

Buildings and college dormitories branch of the University are also in need of repair. The return of illegally occupied territory of the fitness center, which requires the decision of the Government of the Republic of Tajikistan and its accomplishment will serve not only a place for the rest of students and faculty, but also for a variety of activities with other universities.

1.4. Material-technical and experimental base of the University

The widespread use of technical equipment and experimental equipment is a feature of Tajik Technical University named after M. Osimi. Despite the fact that some of the experimental equipment is outdated, both general education and profiling the department provided them. The university has more than 200 computers, is widely used Internet network. But the task is not only to stock and study of computers, and their widespread use in the educational process, to research and design work that with their help it was possible to study the technical devices functionality of various devices and machines. Of course, you cannot immediately equip all departments of modern laboratory equipment. For equipping laboratories with modern equipment uses the assistance of the University of ministries and organizations, national and international institutions, as well as other sources. It would therefore be useful one-time allocation of funds from the Government of the Republic of Tajikistan to build the initial base of modern laboratories.

1.5. The state of the publishing and provision of textbooks

University Library has more than half a million books. However, lack of textbooks, especially for the newly discovered specialties, has become a daily challenge, the University making efforts to purchase a variety of learning tools, in printed form and as electronic versions and brings them to the attention of students. Besides the University creates the conditions for use of the Internet, as well as to compile textbooks and teachers. Despite this, the issue of textbooks, especially in the national language, is not resolved.

Publishing Department of the University, both in terms of technical capabilities, and on the range and quality of service does not meet the requirements of the day. If we limit ourselves only with textbooks and teaching aids, created by teachers of the University or books published within the country, it will be the cause of lower level and quality of education.

The purchase and use of books published in the leading teaching and research, centers of foreign countries, especially in Russia, demand for inter-state agreements, and significant funds. Creating a Digital Library for the organization to which the Government of the Republic of Tajikistan has allocated 500,000 TJS is a significant contribution to solving this problem.
2. THE MAIN OBJECTIVE OF THE PROGRAM
- Strengthening the material-technical base, the use of modern. teaching methods, the development of training programs in accordance with the requirements of international standards  of the university;

- A foundation for training highly qualified specialists in the fields of energy, industry, construction, transport and communication;

- Improving the scientific and technological culture of the society;

- Promoting the need to study and application of modern technology needed for different sectors of the national economy.

3. PROGRAM OBJECTIVES
- The organization of a unified state system of higher technical education in the country, improving the structure and management of higher vocational and technical training institutions;

- The creation of appropriate conditions for the educational process at the University, repair school buildings and dormitories of the University, the completion of the Faculty building construction and architecture, construction began near the main building of the University and the Polytechnic School in the town;

- Equipping teaching laboratories, teaching students to modern technology;

- Improving the structure of the university - the organization of specialized institutes for training in key areas of the second-organization of the Institute of Education, the organization-graduate and post graduate education training, the improvement of training courses and the restoration of the Lyceum of the University;

- Increase the level and effectiveness of research in the departments of the organization of scientific and practical and design work on the basis of agreements with industry, the transformation of the structure of the departments funded from the structure that brings financial resources;

- Improvement of the University in the direction of training with academic degrees, finding ways to attract talented young people to research and teaching activities, improving the efficiency of post-graduate and doctoral university, the use of links with foreign research and training centers to train highly qualified specialists in the new field of science and technology ;

- Improving the publishing industry, the creation of textbooks and teaching aids, and other means of promoting science and knowledge to young people;

- Research and implement ways to attract extra-budgetary funds (projects and forfeits international organizations, banks, states, the implementation of bilateral and multilateral agreements, etc.) for scientific and educational and socio-economic problems of the university;

- Improving the material conditions of teachers and students, a comprehensive study of opportunities to increase teacher salaries and improve their living conditions, repair and commissioning of the complex of dormitories for students, camps sports, recreation and leisure, the return of illegally occupied part of the territory of the Fitness Center university, its landscaping and maintenance for teachers and students;

- At the level of the Government of the Republic of Tajikistan solution to the practical training of students in public or private industrial undertaking or release of a joint venture for the practical training of students.

4. BUDGET PROGRAM
The program is financed from the funds "State program of education of the Republic of Tajikistan for 2012-2016" at the expense of the State Budget and extra-budgetary funds of the University, the support of sponsors, grants, international projects and other sources.

The total cost of the Programme for the period 2012-2016 is 58 million somoni (TJS), including at the expense of the State Budget of 32 million somoni (TJS) and special equipment - 26 million somoni (TJS).

5. THE TERM OF THE PROGRAM
The term of the Program consists of two phases for 4 years.

At the first stage of implementing the measures related to the improvement of the structure of the material-technical base of educational laboratories, the completion of the building of the Faculty of Civil Engineering and Architecture, increasing the role and place of chairs and converting them into centers of research and practical work, the creation and implementation of new curricula, repair and landscaping fitness center in Varzob gorge.

The second phase includes the construction equipped training complexes, residential complex for students and research centers, scientific and create a complete training system, the transition to the new effective forms of training, the creation of favorable conditions for the education of highly qualified professionals with a deep scientific world, the expansion of ties with chairs industrial enterprises of the country, raising salaries and improving their living conditions.

6. RESULTS OF THE PROGRAM
- The organization of a unified system of higher technical education in the country, the coordination of activities of all technical colleges; streamlining training and the elimination of duplication of specialties;

- The creation of the material-technical, human and financial framework for training highly qualified various branches of modern engineering and technology in the country;

- Improving the level and quality of education, training and science and engineering and technical personnel who have broad scientific outlook and organizational production skills;

- To strengthen ties with the University of manufacturing enterprises, attracting teachers and students to research and design work, resolution of technical problems in the economy of the republic by national experts;

- The development of ties with the University of the leading research and educational centers of the modern world, the use of global best practices in the training at the University.
7. THE LIST OF WAYS TO ACHIEVE THE STRATEGIC OBJECTIVES OF THE TTU
See table 1.

Table 1

	Ways to achieve
	The rate of growth

	
	2013
	2014
	2015
	20016

	General objective: to provide training facilities in the Republic of Tajikistan for the production of a new generation of technical, managerial, and socio-cultural innovation, for framing in their application and use of mass, conservation of social and financial sustainability of TTU
	100%
	100%
	100%
	200%

	1. Providing conditions to meet the needs of citizens, society and the labor market in quality and lifelong learning.
	100%
	100%
	100%
	200%

	1.1. Creating a university complex as a stand-alone institution with a developed structure, which organically combines all the organizations that implement education programs at various levels, additional vocational training institutions, research institutes, design, production and other departments.
	100%
	100%
	100%
	200%

	1.2. Improving conditions by increasing the efficiency of the organization and management of education and training, quality management education. The organization and coordination of the integration processes in the field of education.
	100%
	100%
	100%
	200%

	1.3. The expansion of the university complex at the expense of educational institutions of primary vocational education.
	100%
	100%
	100%
	200%

	1.4. The inclusion of the university complex of institutions of additional professional education.
	100%
	100%
	100%
	200%

	1.5. Development of forms of horizontal and vertical integration of educational institutions and enterprises (organizations) with co-sponsorship arrangements.
	100%
	100%
	100%
	200%

	1.6. Improving conditions by introducing new innovations in education and training. Development and implementation of a new concept of training and education in the form of a coherent learning and optimization concepts of their professional activities.
	100%
	100%
	100%
	200%

	1.7. Improving conditions by creating individualized programs and timetables, by the use of distance learning, internet security - access to the library, etc.
	
	
	
	

	1.8. Improving the environment through the use of information and communication technologies in learning and education.
	100%
	100%
	100%
	200%

	1.9. Improving the environment through the creation of strategic alliances with leading educational domestic and foreign universities and firms.
	100%
	100%
	100%
	200%

	1.10. The establishment of associations and consortia of educational institutions, which also include scientific - research institutes and academic centers. Formation of the university complex as how the association of educational, scientific, industrial structures and forms of property with the status of legal persons.
	100%
	100%
	100%
	200%

	1.11. Improving the environment through the development of human faculty - the faculty, educational - methodical and material - technical base, the expansion of production areas.
	100%
	100%
	100%
	200%

	1.12. Improving the environment through the development of extra-budgetary additional educational activities. Expansion of additional educational activities to remote areas of the Republic of Tajikistan.
	100%
	100%
	100%
	200%

	1.13. Improving the quality of teaching at all levels, promote high quality educational services.
	100%
	100%
	100%
	200%

	1.14. Enhancing the quality of students.
	100%
	100%
	100%
	200%

	2. Providing conditions to meet the needs of citizens and society as a scientific - technical innovation.
	100%
	100%
	100%
	200%

	2.1. Improving conditions by increasing the efficiency of the organization and management of scientific - research work of the students, faculties and departments, organization and management graduate and doctoral programs, scientific - research work on grants. The organization and coordination of the integration processes in the field of science.
	100%
	100%
	100%
	200%

	2.2. Improving conditions by opening new research directions, discoveries and implementation of the new integrated perspective of scientific - research and development - design work, implementation of innovative projects and create innovative models of equipment, technology, laboratory facilities and training tools.
	100%
	100%
	100%
	200%

	2.3. Improving the environment through the use of information and communication technologies in science - research and development - design work, through the application of advanced mathematical models and methods of modern software products and systems.
	100%
	100%
	100%
	200%

	2.4. Improving conditions through strategic scientific - technical alliances with leading domestic and foreign universities and firms. Organization of international scientific and practical conferences and seminars. Participation in student international and national conferences and competitions. Investing scientific - research work through joint ventures and strategic alliances, consortia.
	100%
	100%
	100%
	200%

	2.5. Improving the environment through the development of human scientific - technical personnel, scientific - methodical and material - technical base, computer software - hardware.
	100%
	100%
	100%
	200%

	2.6. Improving the environment through the conclusion and implementation of comprehensive and long-term contractual scientific - research and development - design work.
	100%
	100%
	100%
	200%

	2.7. Improving conditions by creating a fund to encourage students with student achievement in science - research.
	100%
	100%
	100%
	200%

	3. Providing social stability TTU.
	100%
	100%
	100%
	200%

	3.1. Increase the social status of students and teachers in primary, secondary vocational education institutions to the level of higher education.
	
	
	
	

	3.2. The broad involvement of staff of TTU in the management of its activities, the development of TTU in intellectual organization, whose main resource is people, harmonization of interests of all units TTU in the organization and management of its activities. The organization and coordination of the integration processes in the field of social management.
	100%
	100%
	100%
	200%

	3.3. Improving sustainability through the introduction of new innovative methods of practical social psychology, methods and diagnostic tools and training methods and means of resolving conflicts.
	100%
	100%
	100%
	200%

	3.4. Improving sustainability through the use of innovative information - diagnostic and medical equipment.
	100%
	100%
	100%
	200%

	3.5. Improving sustainability through the involvement of staff and students in strategic educational and scientific - technical alliances, to include plans for alliances of social protection and health care. Investing sustainability through joint ventures and strategic alliances, consortia. Investing sustainability through joint ventures and strategic alliances, consortia.
	100%
	100%
	100%
	200%

	3.6. Improving social sustainability through the development of its material - technical base
	100%
	100%
	100%
	200%

	3.7. Reinvestment of the business to meet the challenges of health and social protection at TTU.
	100%
	100%
	100%
	200%

	3.8. Wage increases to teachers, promote high quality educational services.
	100%
	100%
	100%
	200%

	4. Ensure the financial sustainability of the TTU.
	100%
	100%
	100%
	200%

	4.1. Improved management of financial - economic activity TTU, accounting, economic analysis and internal audit activities TTU. Optimize spending of resources.
	100%
	100%
	100%
	200%

	4.2. Development and implementation of innovative management practices on financial results, methods of controlling, management accounting and comprehensive analysis of financial and economic activity. The organization and coordination of the integration processes in the management of financial - economic activity.
	100%
	100%
	100%
	200%

	4.3. Development and implementation of an integrated information system for implementing innovative methods and technologies for planning and management of the financial and economic activities of the TTU.
	100%
	100%
	100%
	200%

	4.4. Increasing the flow of investments at TTU through strategic alliances. Investing sustainability through joint ventures and strategic alliances, consortia.
	100%
	100%
	100%
	200%

	4.5. Improvement of human resources in the field of finance and economics TTU material - technical and computer hardware - software base.
	100%
	100%
	100%
	200%

	4.6. Increasing the flow through reinvestment at TTU business development at TTU.
	100%
	100%
	100%
	200%

	4.7. The creation of new financial opportunities by organizing resource capital funds from the state budget and business.
	100%
	100%
	100%
	200%

	5. Providing conditions to meet the needs of the Tver region in the quality and continuing education, and scientific - technical innovation.
	100%
	100%
	100%
	200%

	5.1. Optimizing range of specialties to satisfy needs of the labor market.
	100%
	100%
	100%
	200%

	5.2. Creating a university campus as a regional educational district (with the right legal entity) in which the university plays a role as a center of methodical maintenance of educational institutions of different levels, teacher training center in the region, the center of the target training the industrial, scientific and social development of the region.
	100%
	100%
	100%
	200%

	5.3. Integration of specialized institutions (schools and colleges) of the Republic of Tajikistan in the main areas of training in the TTU keeping them in the first stage of a legal entity.
	100%
	100%
	100%
	200%

	5.4. The organization of communication and interaction with the subjects of the Republic of Tajikistan, the coordination of educational and scientific - technical interests TTU with their interests, market research, contract of intent on cooperation. Creating a university complex control system with a divisional organizational structure and regional offices.
	100%
	100%
	100%
	200%

	5.5. Development and implementation of a new concept of information management strategic alliances entities of the Republic of Tajikistan, which include educational institutions, scientific - research organization, administration, municipal, and commercial enterprises, the network structure of the business, etc.
	100%
	100%
	100%
	200%

	5.6. The establishment of the Republic of Tajikistan's strategic educational, scientific - technical, commercial alliances on the basis of coordination of interests of all alliance members. Established on the basis of TTU regional consortium of entities of the Republic of Tajikistan in the form of collective use for the development and implementation of innovative educational and scientific - technical projects.
	100%
	100%
	100%
	200%

	5.7. Development and implementation of a regional integrated information network prediction and management of strategic alliances with the inclusion of information systems and subsystems alliance members.
	100%
	100%
	100%
	200%

	5.8. Capacity development through the use of TTU building strategic alliances and acquisitions at the residual value.
	100%
	100%
	100%
	200%

	5.9. Increase the flow of investment and reinvestment of the activities of strategic alliances.
	100%
	100%
	100%
	200%


8. ASSESSMENT OF THE SOCIO-ECONOMIC BENEFITS OF THE IMPLEMENTATION OF THE STRATEGIC PLAN FOR THE DEVELOPMENT OF TTU
See Table 2.
Table 2
	№
	Name of fuzzy evaluation of TTU for each year
	Scale
	The value of the membership function
	Linguistic  meaning

	1
	Improving the efficiency of the organization and management of education
	Qualities

Residuals

Tendencies 
	1
1

1
	Excellent 

Strong  change

Growth

	2
	Improving conditions to meet the needs for quality education (training and education)
	Qualities

Residuals

Tendencies
	1

1

1
	Excellent 

Strong  change

Growth

	3
	Improving the conditions for meeting the scientific - technical innovations

	Qualities

Residuals

Tendencies
	1

1

1
	Excellent 

Strong  change

Growth 

	4
	The increase in innovative projects
	Qualities

Residuals

Tendencies
	1

1

1
	Excellent 

Strong  change

Growth

	5
	The increase in information projects
	Qualities

Residuals

Tendencies
	1

1

1
	Excellent 

Strong  change

Growth

	6
	The increase in projects to develop strategic alliances
	Qualities

Residuals

Tendencies
	1

1

1
	Excellent 

Strong  change

Growth

	7
	The increase in projects to develop business
	Qualities

Residuals

Tendencies
	1

1

1
	Excellent 

Strong  change

Growth

	8
	Increased capacity of TTU
	Qualities

Residuals

Tendencies
	1

1

1
	Excellent 

Strong  change

Growth

	9
	Enhancing social sustainability TTU
	Qualities

Residuals

Tendencies
	1

1

1
	Excellent 

Strong  change

Growth

	10
	Improving the economic TTU stability
	Qualities

Residuals

Tendencies
	1

1

1
	Excellent 

Strong  change

Growth

	11
	Improving the conditions for meeting the needs of the Republic of Tajikistan in the quality and continuing education, and scientific – technical innovation 
	Qualities

Residuals

Tendencies
	1

1

1
	Excellent 

Strong  change

Growth

	12
	Improving the conditions for meeting the needs of citizens, society and the labor market in quality and continuous education, scientific - technological innovation while maintaining social and financial sustainability of TTU
	Qualities

Residuals

Tendencies
	1

1

1
	Excellent 

Strong  change

Growth


